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Offered by Sabanci University EDU, HER LEGACY:
THE ART OF WOMEN'S LEADERSHIP is a three-day
transformative program designed to help women
leaders discover their unique strengths, develop their
leadership styles, and make a lasting impact in the
business world.

This program is specially crafted for senior

women executives with over 15 years of professional
experience who lead organizations and seek to
enhance their global leadership capabilities.

Inspire with Confidence.

Shape the Future.




What This Program Offers You

« Build Your Authentic Leadership Identity

Create a leadership brand that reflects your unique strengths
and values.

- Enhance Strategic Thinking & Decision-Making

Navigate the fast-changing business world with confidence
and agility.

- Expand Your Professional Network
Connect with a global network of senior women leaders.

« Gain Cultural Enrichment & Global
Perspectives

Explore Turkey's business and social landscape to develop
diverse viewpoints.

« Stay Ahead with Al-Driven Leadership

Learn how to integrate Al and neuroscience-driven leadership
strategies.

- Experience Sisterhood & Women's
Leadership Collaboration

Strengthen solidarity among women leaders and create a
lasting impact.




Program Details

Location: Sabanci University, Istanbul
Duration: 3 Days

Participant Profile: Senior women leaders with
15+ years of experience

Fee + VAT: 3,000 USD




DAY 1: Self-Discovery & Leadership Identity Development

Self Assestment Keynote: Building Your Authentic Unlocking Your Potential: Her Journey, Her Story:
Our Strengths & Values in Leadership Brand (25 Self Management & EQ Crafting Leadership Through
Leadership (2n) (1.5h) Storytelling (15)

DAY 2: Diversity, Inclusion & Leadership Collaboration

Acting Together: Shaping a Women Network & Panel Discussion (ih)
Future of Equality & Sisterhood (1h 45 min,)
Inclusion (2,;5n)

DAY 3: The Future of Leadership & Technology

Curiosity, Credibility & Leading With Confidence In || Neuro-Al Leadership: Savor of Leadership: Coaching Sessions
Courage (255h) a Volatile World (2n) Leading Al Integration (in) Connecting Cultures & (3 session / person)
Inspiring Growth

(Dinner Dialouge)




Program Structure

Keynote: “Our Strengths and Values in Leadership”

DAY 1: Self-Discovery & Leadership Identity
Development

Building Your Authentic Leadership Brand
— Defining your unique leadership identity.

Unlocking Your Potential: Self Management & EQ
- Integrating emotional intelligence into leadership.

Her Journey, Her Story: Crafting Leadership Through Storytelling
— Using storytelling to enhance leadership impact.

DAY 2: Diversity, Inclusion & Leadership
Collaboration

Acting Together: Shaping a Future of Equality and Inclusion
— Developing inclusive leadership.

Women Network & Sisterhood
— Building strong professional relationships.

Panel Discussion: Executive Insights
— Learning from top industry leaders.

DAY 3: The Future of Leadership & Technology
Curiosity, Credibility & Courage
— Key traits for resilient leadership.

Leading with Confidence in a Volatile World
— Navigating uncertainty with bold leadership.

Neuro-Al Leadership
— Al and neuroscience-driven leadership transformation.

Savor of Leadership: Connecting Cultures & Inspiring Growth
— Cross-cultural leadership experience.



Self Assessment Keynote: Our
Strengths and Values in
Leadership

Objective

Helping participants understand their
leadership assessment results by
identifying their strengths and areas for
growth.

Highlighting key trends and patterns
across the group to encourage
participants to reflect on how these align
with their experiences and roles.

Guiding participants in identifying their
core strengths and values, and facilitating
peer feedback to deepen self-awareness.
Assisting participants in creating
actionable plans to leverage their
strengths and align their leadership
actions with their core values.

DAY 1. Self-Discovery & Leadership
Identity Development

Session 1
Building Your Authentic Leadership Brand

What will be explored?

The concept of Leadership Brand and its significance in personal and
professional development.

The key elements required to build an authentic and impactful
leadership presence.

Self-reflection activities to gain insights into strengths, leadership style,
and areas for growth.

Strategies to align actions with leadership goals and inspire trust and
confidence in others.

Outcomes

A clear and actionable leadership brand aligned with participants'
unigue qualities and vision.

Understanding of key elements that define a strong leadership brand
and strategies to enhance impact.

Tools to create a more authentic and influential presence, improving
the ability to inspire and guide others.

Empowerment to lead confidently, make strategic decisions, and drive
meaningful, lasting change.




Session 2

Unlocking Your Potential: Self
Management & EQ

What will be explored?

The core principles of emotional intelligence (EQ)
and self-management essential for effective
leadership.

How to build self-awareness, regulate emotions,
and develop empathy to improve communication
and decision-making.

Techniques for managing stress, improving focus,
and building resilience.

Strategies for applying emotional intelligence in
both personal and professional settings to
navigate challenges and foster stronger
relationships.

Outcomes

A greater understanding of emotional responses
and how to manage them effectively in various
situations.

Tools to increase emotional intelligence, improve
stress management, communication, and
decision-making.

Enhanced ability to connect with others, foster
collaboration, and build trust within teams.

The potential to lead with emotional balance,
confidence, and resilience in both personal and
professional contexts.

Session 3

Her Journey, Her Story: Crafting Leadership
Through Storytelling

What will be explored?

The transformative power of storytelling as a leadership
tool to inspire, build trust, and drive action.

How stories can shape vision, commmunicate values, and
connect with diverse audiences on a deeper level.

The structure of impactful stories, and how to create
and deliver a compelling narrative with authenticity
and emotion.

Techniques for using storytelling to navigate change,
engage teams, and communicate complex ideas
effectively.

Outcomes

A deeper understanding of how storytelling can
enhance leadership effectiveness.

Tools to craft and deliver compelling stories that
resonate with audiences, fostering connection, loyalty,
and engagement.

Confidence to use storytelling as a tool for influencing
change, overcoming challenges, and creating a
positive, high-performance culture.

Empowerment to harness personal narratives to lead

with authenticity, clarity, and purpose.



DAY 2: Diversity, Inclusion
& Leadership Collaboration

Session 1
Building Your Authentic Leadership Brand

What will be explored?

The challenges and opportunities of navigating
diversity in environments marked by both
collaboration and conflict.

How to foster inclusive spaces that respect
differences while promoting understanding,
cooperation, and mutual respect.

Strategies for navigating cultural variances and
harnessing diverse viewpoints within teams.
The role of cultural competence in cultivating an
environment of mutual respect and cooperation
conducive to success.

Outcomes

Skills to analyze approaches for advancing diversity,
equity, and inclusion in broader social and cultural
contexts.

Ability to engage in interactive dialogues and apply
insights from real-life case studies.

Tools to navigate and address diversity-related
challenges in various environments.

Practical strategies to foster inclusivity and mutual

Tra nSformi“g LeaderShip. . respect within teams and organizations.

Empowered Women,




Session 2
Women Network & Sisterhood

What will be explored?

The significance of creating a network of
strong, supportive connections that inspire
one another in professional and social
spheres.

How sisterhood, rooted in community and
collective success, can empower women to
achieve personal and professional growth.

Key concepts of value-based networking and

building sustainable, meaningful
relationships.

Practical methods for establishing and
maintaining professional bonds grounded in
mutual benefit, empathy, and open
communication.

Outcomes

Insights into how to create a strong network
based on trust, support, and shared values.

Understanding of how to leverage mentorship
and role models to enhance careers and foster

a sense of community.

A stronger sense of connection and
empowerment to overcome challenges and
transform obstacles into opportunities.
Tools to cultivate lasting support networks
that promote collective success and
encourage women to uplift and inspire one
another.

Panel Discussion

This panel discussion will bring together successful leaders to share their insights
on key topics such as leadership, innovation, art, strategy, and empowerment.
Participants will engage with diverse perspectives, enhancing their
understanding of complex issues like gender equality, resilience, and overcoming
barriers to success. The session will cover leadership strategies, decision-making
processes, and the skills needed to thrive in today's fast-evolving business
landscape. By the end of the discussion, participants will have gained a deeper
understanding of effective leadership practices and strategies, along with
practical takeaways for applying these insights to their own leadership journeys.
The session will inspire new ideas and provide a framework for driving positive
change within their organizations.



DAY 3: The Future of
Leadership &
Technology

Session 1
Curiosity, Credibility & Courage

What will be explored?

The role of curiosity in fueling continuous
learning and adaptation.

How credibility is built through integrity and
consistency.

The importance of courage in enabling leaders
to take risks and overcome obstacles.
Real-world examples and strategies for
developing curiosity, credibility, and courage as
key leadership traits.

Outcomes

A deeper understanding of how to cultivate
curiosity, credibility, and courage in their
leadership journey.

Practical tools to foster these traits in daily life,
empowering informed decision-making and
stronger relationships.

Increased confidence in tackling challenges 1 h d | d h | .
with boldness and integrity. SISte r OO l n Lea e rS l p
The ability to embrace change, inspire trust,
and lead with courage and credibility.

Together We Rise.




Session 2

Agile Leadership: Leading with
Confidence in a Volatile World

What will be explored?

The importance of leading with confidence in
navigating volatility and uncertainty.

Strategies for staying grounded during times of
crisis and maintaining composure.

How to build a resilient leadership style and
make decisions with clarity amidst ambiguity.
Techniques for empowering teams, fostering
collaboration, and leading through uncertainty
with purpose.

Outcomes

Enhanced decision-making skills, enabling
participants to inspire trust and motivation
within their teams.

Development of resilience and composure,
ensuring a positive leadership presence in
challenging situations.

Confidence to navigate ambiguity and
uncertainty with clarity, decisiveness, and a
clear vision for the future.




Session 3

Neuro Al Leadership: Leading Al
Integration

What will be explored?

The fundamentals of Al and its integration into
business processes.

How to overcome resistance to change and
drive cultural shifts within the organization.
Strategies for reshaping organizational
structures and optimizing decision-making
using brain-based approaches.

Techniques for cultivating a data-driven
culture and managing Al processes with
neuroscience-based leadership methods.

Outcomes

Tools to successfully lead Al integration, using
neuroscience-based strategies to overcome
resistance and drive transformation.

The ability to create an Al usage charter and
establish ethical guidelines for Al
implementation.

Skills to foster a learning culture and enhance
team motivation during the Al transition.
Strategies to create a data-driven work
environment and boost organizational
commitment to the Al transformation process.



Session 4

Connecting Cultures and Inspiring Growth
(Dinner Dialogue)

What will be explored?

The role of food practices in reflecting ecological, cultural,
and social changes at both local and global levels.

How food and gastronomy serve as expressions of culture
and as forces that shape unity and division within societies.
The relationship between nutrition, individual well-being,
and the health of diverse communities.

The impact of Turkey's unique culinary landscape on wider
social and political dynamics.

Outcomes

Inspiration to nurture both body and mind in a holistic way,
embracing diversity as a powerful asset in the workplace.

A deeper understanding of how diversity and plurality
contribute to creating meaningful and joyful outcomes in
professional environments.

Awareness of the vital role women play in sustaining
inclusive leadership and fostering collaboration.

Insight into how inclusive leadership drives creativity,
enhances collective success, and supports diverse
perspectives.

Coaching Sessions

Participants will engage in three individual coaching sessions
as part of the program. These sessions are designed to help
achieve personal goals and maximize individual potential.



FACULTY: ULAS OZCAN

After completing his undergraduate degree in Psychology at Bogazici
University in 2003, he focused on Organizational Behavior, psychometric
modeling, and forecasting of human behavior. In this context, he completed
his Master's in Organizational Behavior at Marmara University in 2006 and
his Ph.D. in 2012, writing his thesis on leadership and psychological capital. In
parallel, to enrich his studies with the reflections of human behavior in the
relationship domain, he attended the "Relationship and Family Therapy"
training at the Istanbul Family and Marriage Therapy Institute, accredited by
the European Association for Family and Marriage Therapy, for 6 years
starting in 2006. He completed his supervision training at Ifti Psychotherapy
with Dr. Murat Dokur and received his certificate in this field in 2012.

To integrate his academic work with the business world, he worked for 10
years in the Human Resources and Training departments of global
companies such as Starbucks, Kordsa Global, and Ericsson. During this time,
he worked on employee/management behaviors and was involved in many
projects both domestically and internationally on these topics. He also
carried out projects and provided training on the psychometric modeling of
behavior for many leading institutions in Turkey. By integrating his
academic work into the business world, Ozcan has developed many
psychometric tools, some of which are patented. Currently, Dr. Ozcan
provides consultancy in the field of organizational behavior to many large
organizations, continues his research and writing work, and teaches
psychology and organizational behavior courses as a faculty member at
Bogazici University and Hasan Kalyoncu University.



FACULTY: SERKAN OZDEMIR

Serkan is a trainer, facilitator, and an executive coach with a diploma from AoEC (Academy
of Executive Coaching, UK). Besides coaching mid/upper level managers/leaders, he designs
and facilitates corporate trainings and events focusing on personal/organizational
development and leadership skills. In 2000, Serkan graduated from Istanbul Technical
University, Mechanical Engineering Faculty. Between 2001 and 2012 he worked at TRW (ZF)
Automotive - spending 4 years in Germany as a product development engineer (Noise
Vibration and Harshness) and 7 years in U.S.A./Michigan as manager. During his residence in
Michigan, he joined and graduated from the MBA program at University of Michigan (Ann
Arbor) Ross School of Business. Besides his management role, he also performed as an
internal mentor and trainer in order to facilitate the impact of the 2008 financial crisis on
employees and the organization. In 2012 he moved back to Turkey and joined the AcEC
Executive Coaching Diploma Program and the Systemic Coaching Program. Since 2013,
motivated by his dedication to human and organizational advancement, he delivers
executive coaching, training and facilitation services to professional organizations. He is also
one of the AoEC-Turkey facilitator/ coaches of the Executive Coaching Diploma Program
since 2015.

Focus Areas & Expertise Coaching/Mentoring Skills Change Management Agility &
Adaptation/Resilience Facilitation Skills (incl. Virtual) Leadership, Team
Building/Management Communication Skills Design Thinking Analytical, Critical & Creative
Thinking Strategic Decision Making Creative System Modelling Simplicity Management
Systemic Thinking & Team Management



FACULTY:
EMi NEVARO

T‘ / Emi Nevaro is an executive coach, team coach, leadership trainer, and
() 1 1 1
FACU L ° ZAFE R YE NAI— facilitator with a PCC (Professional Certified Coach) credential,
accredited by the International Coaching Federation (ICF). She began
her coaching journey in 2012 with the Co-Active Coaching training by

Before joining Sabanci University and IPC in CTl and later completed an international certification program, earning
September 2024, Zafer Yenal served as a professor the CPCC (Certified Professional Co-Active Coach) designation. After
of so<:|ology'at BOgaZ'Q.' Umversﬁy since 2000. He completing the "Co-Active Leadership" program in Barcelona, she
holds a BSc in economics from Middle East =~ deepened her knowledge in the systems approach by completing
Technical University (1989) and earned his PhD in CRR's Organization and Relationship Systems Coaching (ORSC)
sociology from Binghamton University, NY (2000). program and the systemic team coaching training from the Academy

) _ . ) _ of Executive Coaching (AOEC). She has taught a course titled "The
His research spans sustainability studies, sociology Inner Change" in the LITE master's program at Bilgi University. She is a
of c_qnsumonn, sociology of food, rural sociology, certified expert trainer for Churchill Leadership Group, a U.S.-based
political economy, human geography and training firm, in Turkey.
historical sociology. Yenal has authored and
produced numerous articles, books, exhibitions, as After graduating from the Faculty of Business Administration at Dokuz
well as radio and TV programs and podcasts. Eylul University, she started her career at PwC in the Audit department,

) then joined the team that established The Boston Consulting Group

For the past three years, he has written Zappa (BCQ) Turkey, serving as the Finance Manager. In 2012, she completed

Zamanlar, a widely-read social science bulletin the Executive MBA program at Bogazici University.



FACULTY: FERAH LOK

Ferah, the founder of the Power of Happiness Platform, provides training and
facilitation support to organizations in the areas of Leadership, Workplace
Happiness, Change Management, Mindfulness, Communication, and Storytelling,
and also offers Executive and Team Coaching. With her passion and
determination to continuously develop herself and transfer her knowledge to the
development of individuals and organizations, Ferah shapes her career by
contributing to the growth of both organizations and individuals at every stage of
their development.

Ferah completed her secondary and high school education at Robert College and
holds a degree in Industrial Engineering from Istanbul Technical University (ITU).
She began her long career journey at IBM. Over 20 years, she took on roles as a
manager in Sales, Marketing, and Services, leading teams. In 2006, Ferah left IBM,
where she had served as Sales Director, to pursue her entrepreneurial dreams.
Since then, she has worked with executives and teams in management
consulting, training, and coaching. She supports individuals and organizations in
creating their most unique leadership styles in leadership, performance, and
career development. In team coaching, Ferah adopts a holistic approach to the
system within which the teams operate, contributing to the creation of more
creative, collaborative, and courageous leaders and positive, productive teams to
bring about the desired change.

As an Industrial Engineer, Ferah completed the Adler International Coaching
Certification Program, earning the ACPC and PCC credentials from the
International Coach Federation (ICF). She also holds certifications in Organization
and Relationship Systems Coaching, Transactional Analysis, Medical Coaching,
and Supervisor Coaching. Additionally, Ferah completed the Sales Management
program offered by INSEAD and has participated in numerous Leadership and
Change Management training programs in international settings throughout her
professional career. She also holds certifications in various fields, including the
ACT (Accelerate Change Together) Program. Ferah is one of the few coaches who
combines over 2,000 hours of coaching experience with a long and successful
professional career. She continues her work through the Power of Happiness
Platform and Coaching Atelier, which she founded.

Ferah is always a volunteer for projects that aim to create societal benefits,
especially those involving young people and women.



After graduating from $Sisli Terakki High School, Ebru Nihan Celkan completed her
undergraduate studies in Labor Economics and Industrial Relations at Uludag University and
her Master's degree in Marketing at Istanbul University. She started working at Volvo
Construction Equipment in 2004, where she worked until 2016 in various roles, including sales
support specialist, marketing specialist, and for six years, Marketing, CRM, and Sales Support
Manager. Ebru Nihan Celkan is also a playwright. Her plays, including Tetikgi, 17.31, Tilt, Kabuklu
Surprizli Hayvanlar, Nerde Kalmistik?, Kimsenin Olmedigi Bir GUnun Ertesiydi, Evim! Guzel
Evim!, Babil, Benimle Gelir Misin?, and Bir ihtimal Daha Var, have been staged in various
theaters across Istanbul.

In 2017, she was selected as one of four playwrights from around the world for the Maxim Gorki
Theater and New Institute for Playwriting (NIDS) project KIF (Krieg Im Frieden — Parca Parca
Savas). For this project, she wrote her play Benimle Gelir Misin?, which premiered in Stuttgart
City Theater in October 2019 under the title Last Park Standing. The play had its American
premiere in May 2022 and will be staged again in Germany in 2023.

In 2019, Ebru Nihan Celkan was awarded the Jean-Jacques Rousseau Scholarship by the
Akademie Schloss Solitude — Stuttgart, which is granted annually to five artists whose work
focuses on human rights and freedom of expression. During her time in Stuttgart, she
designed and realized the Unspoken Stories: Gender and Memory Walks project as part of the
Interacting with History festival. In 2020, Ebru Nihan Celkan was awarded the Stuttgart -
Ludwigsburg City Writing Fellowship, where she wrote the text Der Weltschmerz, focusing on
Cultural Diversity and Gender Equality. In 2016, she founded Y+O, an organization that creates
workshop content on topics such as gender equality, cultural diversity, ethics, and creative
management. The workshops aim to shift subconscious attitudes using gamification
techniques, facilitating the transition from theory to practice in change processes. Ebru Nihan
Celkan provides training, consultancy, and policy development services in the fields of Gender
Equality and Cultural Diversity for organizations such as TUSIAD, Mercedes-Benz TUrk,
Vodafone, Ko¢ Holding, Zorlu Holding, Sabanci University's Center for Gender and Women's
Studies, UNFPA, UN Global Compact, Coca-Cola icecek, Coca-Cola Turkey, Allianz Turkey, and
the Turkish Education Volunteers Foundation.

Residing in Istanbul and Berlin, Celkan continues to share her work on Gender Equality,
Cultural Diversity, and Inclusive Approaches through theater and workshops in cities across
Turkey, Germany, Austria, the Caucasus, the Middle East, and North Africa.

FACULTY: EBRU
NIHAN CELKAN



FACULTY: ERTUGRUL BELEN

Ertugrul Belen founded the Business Networking Academy with the vision of developing
result-oriented, effective business relationships and designing environmental strategies for
individuals' goals, primarily in the business world. Defining networking as "The Art of
Meeting, Introducing, and Being Recognized™," Ertugrul Belen has led Speed Networking™
sessions, which are a 'first' in Turkey, for many companies in the BIST 100 index and over
50,000 professionals. He has also delivered patented networking training programes.

In addition to his networking training, Speed Networking™ activities, and CEO Networking
program, Ertugrul Belen regularly publishes his research. He is the author of the bestsellers
Networking, The Art of Meeting, Introducing, and Being Recognized and The Golden Rules
of Entrepreneurship.

Throughout his career, Ertugrul Belen has also provided senior management consulting at
General Motors and PricewaterhouseCoopers, and has served on the Board of Directors of
Natuzzi Turkey. He conducts his networking training in English as well. Ertugrul Belen is a
graduate of Galatasaray High School and the University of Wisconsin.

The networking projects designed and implemented by Ertugrul Belen have won numerous
national and international awards.

Ertugrul Belen is involved in the establishment and management of national and
international business associations, entrepreneurship, and NGO formations. He has served
as the Vice President of GYIAD (Young Executives and Entrepreneurs Association), a team
member of Etohum Angel Investment Network, a mentor for Galata Business Angels,
Yenibirlider, and the Entrepreneurship Foundation, as well as a member of the Executive
Board of Entrepreneurship Week.



FACULTY: VUSLAT OZER

Vuslat Ozer, born in 1970, started her business life in the banking sector after
graduating from Istanbul University Faculty of Economics, Department of
Economics (in English). She undertook different roles and responsibilities in
the treasury department for about 9 years, which enriched her career. She
ended her banking career when she was the Manager of the Trading Desk at
ICBC Bank Treasury Department. With the desire to see the whole picture,
she passed on the opposite side of the seat and started working at Turkcell,
one of Turkey's largest companies. She first worked in the Treasury and Risk
Management Unit in Turkcell Treasury Department. Later, she became
Treasury Debt Management Unit Manager. Finally, as being Turkcell Group
Treasury Manager, she took the responsibility of all affiliates' treasury
transactions in Turkey, Ukraine, Belarus, Cyprus, CIS Region, the Netherlands,
and Germany. Believing that team spirit is crucial for success, Vuslat carried
out the pioneering operations that are widely spoken in the national and
international market with her valuable team and won awards for her
company with these transactions.

In 2013, she received her professional coaching training from ADLER Learning
CE and immediately worked as an “internal coach” in addition to her current
position in the company to share what she experienced with the company
employees. In 2016, she left her corporate career behind and started working
in financial consulting, training, and coaching at her own company which is
called MKARE Coaching&Consulting. In 2017, she completed the Adler
Learning CE Practicum program which is an ICF Accreditation and received
the title of ATC (Adler Trained Coach), ACPC (Adler Certified Professional
Coach), ACC (Associate Certified Coach), and in 2020, the title of PCC
(Professional Certified Coach).

Believing that change and transformation enrich life, Vuslat designs training
programs to share what she has accumulated throughout her career and
provides financial consultancy, professional coaching service, leadership,
coaching, personal development, and finance training to banks and
companies. Participating in social responsibility projects especially for young
people and students is a special interest.



FACULTY: NESE
MERDINLER

Nese Merdinler is a cognitive neuroscience and neuropsychology expert specializing in brain
science, neuroplasticity, mental transformation, and holistic breathing. She is also a
corporate trainer and leadership coach. Nese graduated from VYildiz Technical University
with a degree in Mathematical Engineering. For 20 years, she worked as a middle and
senior-level manager in the Project and Business Development departments of well-known
national and international investment companies in the real estate sector. During this
intense period of her career, her father's Alzheimer's diagnosis and the 10-year caregiving
process she undertook with her family directed her to understand the workings of the
human brain, the nervous system, and the thought-emotion-behavior-experience
algorithm. In 2016, she left her career to embark on a journey fully dedicated to
neuroscience, neuroplasticity, and neuropsychology.

She has received training in "Neuroscience" and "Neurodiversity" from neurologist Dr. Bulent
Madi and has participated in training programs by local and international experts such as
Dr. Gabor Mate, Dr. Joe Dispenza, and Gregg Braden. Additionally, she completed the
"Cognitive Psychology and Neuropsychology" course at the University of Cambridge's
Institute of Continuing Education. Through her neuroscience-based individual and
corporate transformation programs, she has supported many individuals on their personal
and corporate transformation journeys.

Nese has diversified her training content with specially designed and holistic transformation
programs for individuals, employees, and leaders in the business world. She also offers
special support and transformation programs for those struggling with anxiety and panic
attacks.

Since 2018, she has been offering training and management consultancy under her own
brand, MindCrAft by Nese Merdinler. Through MindCrAft Academy services, she conducts
neuroscience-based mental transformation-focused training, programs, and workshops at
personal, group, and corporate levels. Additionally, she works as a keynote and motivational
speaker in the field of neuroscience.

Nese Merdinler continues to contribute to projects aimed at university students. She serves
as the Education Leader and Project Trainer for the "Community Leaders Are Coming"
project, organized in partnership with the Sisli Rotary Club and Yeditepe University, and she
is also a speaker and supporter of the "Neuroscience Days" organized by the Biotechnology
and Genetics Club of Yildiz Technical University.



ULAS OZCAN SERKAN OZDEMIR ZAFER YENAL EMi NEVARO FERAH LOK

KEYNOTE: Our Strengths Building Your Authentic SAVOR of LEADERSHIP: Unlocking Your Her Journey, Her Story:
and Values in Leadership Leadership Brand Connecting Cultures Potential: Self Crafting Leadership
and Inspiring Growth Management & EQ Through Storytelling

Curiosity, Credibility &
Courage

EBRU NiHAN CELKAN ERTUGRUL BELEN VUSLAT OZER NESE MERDINLER

Acting Together: Women Network & Leading With Neuro-Al Leadership:
Shaping a Future of Sisterhood Confidence In a Volatile Leading Al Integration

Equality & Inclusion World



INFORMATION &
APPLICATION

E-mail: edubeyondborders@sabanciuniv.edu
Website: edu.sabanciuniv.edu/en

LinkedIn: sabanci-edu

Phone: +90 530 885 72 22

+90 531 668 27 13

Y Sacine .. Sabanc1 .
| DeveLoPMENT Universitesi



